
 
 

Equal Employment Opportunity Questionnaire 
 

THIS INFORMATION IS COLLECTED FROM APPLICANTS ON A VOLUNTARY BASIS AND IS KEPT IN A SEPARATE FILE IN THE 

HUMAN RESOURCES DEPARTMENT FOR FEDERAL REPORTING PURPOSES. THE FOLLOWING VOLUNTARY INFORMATION 

SHALL SERVE NO PURPOSE IN EVALUATING AN EMPLOYEE’S QUALIFICATION FOR EMPLOYMENT. 

 
   
Date of Application: __________________________ 
 
Sex   Male         Female 
 

What Racial/Ethnic Category Do You Consider Yourself 

 
 American Indian or Alaskan Native   All persons having origins in any of the original people of North America 

 
 Asian or Pacific Islander   All persons having origins in any of the original people of East, Southeast Asia, the  

     Pacific Islands or Indian subcontinent 
 

 Black    Not of Hispanic Origin all persons having origins in any of the Black racial groups 
 

 Hispanic All persons of Mexican, Puerto Rican, Cuban, Central or South America, or other Spanish culture or origin 
 

 Other (please specify) _________________________________________________ 
 

Vietnam Veteran 

 
Did you serve active duty in the armed services (for a period of more than 180 days) between August 5, 1964 and May 7, 1975? 
 

 Yes    No 
 

Disabled Veteran 

 
Are you entitled to disability compensation under laws administered by the Veterans Administration for disability rates at 30% or more, or are you a person whose discharge 
or release from active duty was for a disability incurred or aggravated in the line of duty. 
 

 Yes    No     If yes, list disability  
 

Handicapped 

 
Do you (1) have a physical or mental impairment which substantially limits one or more major life activities,  (2) have a secure record of such impairment, (3) are regarded 
as having such an impairment, or (4) have experienced difficulty, retaining or advancement in employment because of your handicapped?     Yes   No 
 
Our company is committed to respectful and equal treatment for all employees.  This commitment includes non-discrimination towards applicants and employees on the 
grounds of race, color, creed, religion, age, sex, disability, national origin, ancestry, sexual orientation, marital status, or with regard to public assistance, or union or non-
union status.  This prevails throughout the employment relationship, including, but not limited to recruitment, selection, training, transfer, compensation, promotion, 
demotion, layoff and termination. 

 


